
 

Since last 8 Years the Institute is offering higher education in the tr

of Palghar District, of the Maharashtra. The Institute work with a clear:

Vision:  

 ‘’To be amongst the top institution in the earth,enthusing the students with 

the trait of innovative thinking though exhaustive research programs in science 

and technology, thus empowering them to not only be responsible citizens but 

also to contribute in the field of techno

Mission:  

To provide excellent education in 

students with the best pedagogy; thus,

edge expertise in their individual discipline.

The stated vision and mission of the institute is reflected in the kind of 

infrastructure, learning, atmosphere, teacher numbers and student centric 

activities offered by the Institute. The management, Principal and the faculty 

members are making every effort to serve the s

tune with its mission statement.

The institute has established various academic and administrative committe

to ensure the seamless operation of various activities related to the institute's 

vision and mission. On these committees, there is representation from both 

staff and students. Various committees hold regular meetings where decisions 

are made by consensus. These choices are carried out.

The organization encourages a participative management style that involves all 

stakeholders in the decision

decentralization. It reflects the formulation of plans, policies, and their 

implementation. 

The Principal and IQAC are granted autonomy and adaptability by the upper 

management to oversee all academic and administrative operations of the 

institute. They convene on a regular basis and take the required actions to 

formulate, organize, and carry out the policies that support the institute's 

expansion.  
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Every academic year starts with a faculty meeting where the topic of how to 

keep the institution running smoothly all year long is discussed. A number of 

committees are established and given

headed by the chairperson nominated by its members and continuously work 

on quality improvement. 

The institute's principal oversees all academic and administrative 

responsibilities.  

HODs are assigned particular tasks and obligations to handle the day

routine work of their department and make sure that the activities within the 

department run smoothly. Each faculty member participates in a range of 

administrative, co-curricular,

The institution's management runs regular meetings where they talk about 

problems and difficulties related to the students' and the institute's 

development. The institution's management encourages all parties in

communicate their thoughts, feelings, and recommendations via the 

appropriate channels. Future decision

analysis and the input from the various committees.
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1. Be among the top 10 Pharmacy Institutes in state by 2025. 

2. To achieve Autonomous status.

3. Develop joint venture/partnership with industries and research laboratories for teaching and 

research excellence. 

4. Develop eco-system for innovation leading to publications,

copyrights.  
5. Develop programs that respond to emerging need

Strategic Plan  

Be among the top 10 Pharmacy Institutes in state by 2025.  

Autonomous status. 

Develop joint venture/partnership with industries and research laboratories for teaching and 

system for innovation leading to publications, patents, trademarks and 

Develop programs that respond to emerging need s of India and other emerging
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